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Skills Development Scotland consultation on potential training interventions and funding
Background

SDS currently funds Modern apprenticeship Programmes only there is no other funding for employers to help them to pay for staff training.

The elements of the Modern apprenticeships include in the package (there is no flexibility on either the SVQ or the Core skills:

· SVQ level 3

· Core skills

· Industry and organisation awareness

The public funding for the MAs have:

· age restrictions

· priority sectors 
· its argued that they are bureaucratic

· often training providers need to act as brokers to help employers through the rules and paperwork and sometimes these intermediary organisations take a percentage leaving less for the trainee.

Skills Development Scotland new strategy
SDS is the amalgamation of Careers Scotland, learndirect Scotland and the skills an training parts of the Enterprise Companies (both Scottish Enterprise and Highlands and Islands Enterprise).  They currently fund the Modern Apprenticeship programmes, which is the only public funding available for employers.

It is currently looking at a new business model and a more effective system of delivering training interventions to assist employers with training their staff.  They are asking employers about the sort of interventions they would prefer. 
There seems to be a feeling that the MA might be more suited to more traditional sectors like the trades, where employers, employees and parents understand what an Apprenticeship is.  
SDS may be considering funding employers for “bite sized” chunks of learning.  This might be instead of or in addition to the MA.   We have no information on funds available or what rules and restrictions there might be.

Information required
SkillsActive, and the other 24 Sector Skills Councils, have been asked to provide information to SDS on what employers need/want, and to base this on evidence.

SkillsActive has some evidence from the research that we did for the Sector Skills Agreement so we know the key workforce development needs.  Also we know that training budgets are limited and a large percentage goes on “re-training “ graduates and others who have come out of formal education with a qualification but no vocational skills to be able to “do” anything.  Also much of the budget will be spent on statutory qualifications like first aid, life-guarding, H & S etc.
However there are some other questions.

· What additionality will be gained from public support
· What support should be in place to meet employers’ needs?

· How will this improve skills utilisation within the sector?

· What might delivery look like?  Eg learning, assessment, qualification?

· What would the barriers to delivery be?

Principles that seem to be agreed by employers in our sector
I have already made a lot of phone calls and there is general agreement on the following.  
That any new publicly funded training interventions should:

1. Be led by the needs of employers – not training providers

2. Be flexible 
3. Be publicised widely so that employers know and understand them 

4. Be easily accessible for employers and their employees

5. Reduce bureaucratic and intermediary organisations should not be required to “translate” for employers – or take a percentage for administration/ management reducing the amount available for training
6. Be open for older workers because our sector needs older more experienced employees to work in Playwork, swimming pools the outdoors and be responsible for people and buildings.

7. Direct funding to employers not training providers.

8. Be fit for purpose and not duplicate tasks/ skills that the employee already does and take into account what they have already learned or are competent in

9. Address both core and technical /vocational skills needed by employees 

10. Assist with succession planning 

VOCAL
To help with my report

1. can you provide answers to the questions bullet pointed above?

2. would you agree with the principles numbered above?
Pam Scott

National Manager Scotland- sport and recreation

Employer Engagement and Partnerships

SkillsActive Scotland

0131 226 6618

07841 743222

pam.scott@skillsactive.com 

PAGE  
2

